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Regulatory Horizons Council – Council Member Recruitment Advertisement

Note the information in this form will be inputted into the Cabinet Office’s Public Appointments job portal. 

Job Title 
Regulatory Horizons Council (RHC) Member 
 
Body 
Regulatory Horizons Council 
 
Appointing Department 
Department for Science Innovation and Technology
 
Sector 
Regulation, Science, and Technology 
 
Location 
We welcome applications from across the UK but with the expectation they may need to travel to London periodically. 

Council meetings are held both virtually and in person. In-person meetings typically take place 2 times per year and rotate across UK locations; recent meetings have been held in London, Manchester and Edinburgh. 
 
Number of Vacancies 
2 
Remuneration 
Council members will work 1-2 days per month according to the caseload and their availability and will be paid £380 per day, equivalent to a total salary of £9,120 per annum if working 2 days per month.

Expert council members are entitled to claim travel, subsistence and other reasonable expenses incurred solely for the purpose of fulfilling their duties as council members. The expert council member will be reimbursed for business travel costs that they undertake whilst away from home on business, on an actual basis.  
Time Requirements 
Council members will work 1-2 days per month according to the caseload and their availability. Council meetings will be held in remotely or face to face and generally take place once every two months.

Closing Date 
· The advert will be live between 25 June 2026 to 31 July 2026, unless extended. 
· Candidates shortlisted for interview will be notified in the week commencing 31 August 2026.
· Interviews are expected to take place between 07 September and 18 September 2026.
· Appointments are expected to be confirmed by the end of October 2026.

Vacancy Description 
 
The Regulatory Horizon Council 
The Regulatory Horizons Council (RHC) was established to identify the implications of technological innovation with high potential benefit for the UK economy, society and advise the government on regulatory reform needed to support its rapid and safe introduction. The RHC sits within the Regulatory Innovation Office (RIO) in the Department for Science, Innovation and Technology (DSIT).
The Council is an Expert Committee, working independently of government and is an important intellectual resource for reforming regulation with a deep understanding of the underlying issues including legal, economic, and ethical considerations. Its areas of work focus on technologies with high potential benefit for the UK economy and society, supporting both the Government’s and RIO’s objectives.
The Council:
· support the delivery of the RIO objectives, with a work programme commissioned annually by the RIO and government
· provide expert advice on an ad hoc basis to support the RIO as priorities are taken forward
· identify additional areas of work outside of the agreed programme, to facilitate the rapid and safe introduction of new products, services and business models
· make recommendations to the RIO and government on priorities for regulatory reform, based on the potential benefit for the UK economy and society while protecting citizens and the environment
The RHC’s definition of “regulation reform” refers to all activities relating to the reform of regulation, including consulting, trialling, introduction, implementation and evaluation of legislation, rules and guidance by policymakers and regulators. 
The Council is chaired by Professor Christopher Hodges OBE, Emeritus Professor of Justice Systems at the University of Oxford. He is an internationally recognised expert in regulatory systems and dispute resolution systems.
The RHC is seeking to recruit two members to work closely with the Chair and other Council members to deliver the Council’s objectives.

Candidates must have expertise in at least one of these categories: 
1. Physical technologies: expertise in areas such as defence and national security-critical technologies, green and energy technologies (including low carbon and energy security), and advanced manufacturing and robotics.
2. Economic analysis, investment and scale-up: expertise in how regulation affects investment, commercialisation and growth.
3. Senior regulatory delivery: experience of innovation enablement and organisational change, including working with regulators.
4. Futures techniques: expertise in foresight, horizon scanning, and assessing emerging technologies and their societal, economic and regulatory implications.
If you have experience that spans multiple areas of expertise, please make this clear in your supporting statement. 

Responsibilities and Opportunities 
 The successful candidate will:  
· use their cross-disciplinary expertise to shape and deliver the Council’s work, including the Council’s reports. 
· engage experts and stakeholders to develop understanding of the context and complexities of the issues and develop recommendations. 
· communicate with and engage the public, industry and government on the Council’s work and recommendations. 
· provide expert, impartial advice to the RIO and Government. 
· lead individual work strands 

[bookmark: _Int_GyRz4F2I]Members must comply at all times (including, where relevant, when taking up their appointment) with the code of practice and the ‘Code of conduct for board members of public bodies’, including the rules relating to the use of public funds and conflicts of interest. 

Person Specification  
 Candidates should be able to demonstrate the following attributes: 
 
Essential criteria 
 It is important in your supporting statement that you provide evidence and proven examples against each of the essential selection criteria of the person specification, as far as you are able. These responses will be further developed and explored with you if invited for interview. 
· Demonstrable evidence of expertise in at least one of the specified areas of expertise; 
· An understanding of how regulation, regulatory reform and/or business led innovation can deliver better outcomes for the UK;
· A grasp of the legal and ethical framework within which regulation must operate;
· An awareness of environmental issues; consumer and societal impacts; and business/ financial matters; 
· A high level of stakeholder agility, with a track record for collaborative working, excellent listening skills and the ability to engage and influence a complex and diverse landscape of stakeholders;  
· An understanding of current and future developments in the business-led innovation landscape both in the UK and overseas; and 
· Demonstrable ability to work effectively on a board, or in a similar capacity, whether in the private, public or voluntary sector. 

Desirable criteria 
· Demonstrable evidence of expertise for more than one of the specified areas of expertise; 
· Significant experience of leading new or early-stage innovative product or service launches and/or their scaling; 
· Senior financial management experience, particularly for innovative ventures, gained through management of substantial budgets and an in-depth understanding of commercial and business issues;  
· A strong grasp on how to support the growth of advanced technology and future industries and how to increase productivity in existing industries, through the employment of technology; 
· Experience working within industry, business and innovation in areas outside of London 
Additional Information 
These appointments are made under the principles of open competition. The successful candidate will be appointed initially for two years with an option to extend or reappoint. There is no guarantee of reappointment.

How to Apply 

To apply, please provide the following: 
· A supporting statement (maximum two sides A4) highlighting your suitability and setting out, with clear examples, how you meet the essential criteria as highlighted in the Person Specification. 
· A comprehensive CV setting out your career history, with responsibilities and achievements. 
· A completed Diversity Monitoring Form (included as part of the application form). All monitoring data will be treated in the strictest confidence and will not affect your application in any way; you may select ‘Prefer not to say’ if you do not wish to answer any questions. 
· A statement of conflicts of interest (included as part of the application form): if you, your spouse/partner, dependents, business partner or associate have any business interest or other activities which are or could be perceived as a conflict of interest with the role, you should declare this. 
· Any reasonable adjustments you would require if successfully invited to interview (included as part of the application form). 
· The name and contact details of two referees who we will only contact upon acceptance of an invitation to interview. By providing the details of two referees you are consenting to us approaching them in this way. To be included in CV.

If you have any questions about any aspects of this post, you are welcome to contact RegulatoryHorizonsCouncil@dsit.gov.uk. 

Interview 
 
Assessments will be held in London and will be made up of a formal presentation to an interview panel followed by Q and A and a panel interview question relating to the criteria specified. Further details of this will be provided should you successfully reach the interview stage. 
 
The interview panel will provisionally consist of the following: 
 
Professor Christopher Hodges OBE, Regulatory Horizons Council Chair
Josh Fleming, Director of Growth, Investment, and Engagement Directorate
Charlotte Crosswell OBE, Independent Panel Member
 
Diversity and Equality of Opportunity 
We encourage applications from all candidates regardless of ethnicity, religion or belief, gender, sexual orientation, age, disability, or gender identity. We particularly welcome applications from women, those with a disability and those from a Black or ethnic minority background. 
 
Arrangements for candidates with a disability 
Guaranteed Interview Scheme 
There is a guaranteed interview scheme (GIS) for candidates with disabilities who meet the minimum selection criteria. 

Adjustments: If you have a disability and require adjustments to help you if you are called to attend an interview, or adjustments you may require if successfully appointed, please contact RegulatoryHorizonsCouncil@dsit.gov.uk to discuss further. 
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