Secretary of State Members to National Park Authorities and National Landscape Conservation Boards
Candidate briefing pack 2026
Closing date: midday on Tuesday 16 June 2026
This accessible version presents the briefing pack as structured text. Decorative images from the original slide deck have been omitted.
Contents
· Defra mission statement
· Equal opportunities and diversity
· Ministerial message to candidates
· About protected landscapes
· Members
· Role description
· Essential criteria
· How to apply
· Interview dates
· Advisory Assessment Panels
· Recruitment process
· Vacancies
· Conflict of interest, complaints, data protection and ineligibility criteria
· Annex A: Seven Principles of Public Life
· Annex B: 12 Principles of Governance for all Public Body Non-Executive Directors
Interview dates
Interviews are expected to take place during August 2026.
Candidates are asked to hold the relevant date or dates for the Park or Landscape they have applied to in case they are shortlisted for interview. Please note that these dates are provisional at this stage. Being asked to hold a date does not mean that a candidate has been shortlisted.
Interviews will be held remotely via Microsoft Teams and are expected to last approximately 45 minutes. Interview questions will be shared with all candidates ahead of time.
Shortlisted candidates will be contacted after shortlisting has taken place, and full interview details, including confirmed date, time and joining arrangements, will be provided at that stage.
· Cotswolds NLCB: Tuesday 11 August 2026 and Tuesday 18 August 2026
· Dartmoor NPA: Wednesday 12 August 2026
· South Downs NPA: Thursday 13 August 2026
· Yorkshire Dales NPA: Monday 17 August 2026
· Exmoor NPA: Thursday 20 August 2026 and Tuesday 25 August 2026
· Chilterns NLCB: Friday 21 August 2026
· Peak District NPA: Monday 24 August 2026
· North York Moors NPA: Wednesday 26 August 2026 and Friday 28 August 2026

In addition, candidates may wish to hold the Wednesday 19 August 2026 and Thursday 27 August 2026 as contingency dates, should additional interview time be required or if any interviews need to move.
Annex A: Seven Principles of Public Life
Selflessness
Holders of public office should act solely in terms of the public interest.
Integrity
Holders of public office must avoid placing themselves under any obligation to people or organisations that might try inappropriately to influence them in their work. They should not act or take decisions in order to gain financial or other material benefits for themselves, their family or their friends. They must declare and resolve any interests and relationships.
Objectivity
Holders of public office must act and take decisions impartially, fairly and on merit, using the best evidence and without discrimination or bias.
Accountability
Holders of public office are accountable to the public for their decisions and actions and must submit themselves to the scrutiny necessary to ensure this.
Openness
Holders of public office should act and take decisions in an open and transparent manner. Information should not be withheld from the public unless there are clear and lawful reasons for doing so.
Honesty
Holders of public office should be truthful.
Leadership
Holders of public office should exhibit these principles in their own behaviour. They should actively promote and robustly support the principles and be willing to challenge poor behaviour wherever it occurs.
Annex B: 12 Principles of Governance for all Public Body Non-Executive Directors
Expertise
1. Consider and act in the best interests of your organisation and its objectives; delivering the outcomes expected by your sponsor department, ministers and ultimately the public.
2. Consider the broader mission and duties of your sponsoring Secretary of State, his or her Department and the Government.
3. Ensure compliance with statutory duties and the organisation’s Framework Document and act within its powers.
4. Exercise reasonable care, skill and diligence in the exercise of your authority and judgement.
Scrutiny and challenge
5. Maintain independence from the executive to allow scrutiny of management. In meetings, agree goals and objectives and monitor performance and the reporting of performance so that the public who use your organisation receive a high-quality service.
6. Satisfy yourself on the integrity of budget setting to deliver objectives and financial information and reporting against budgets, and that financial controls and systems of risk management are robust and defensible. Meet the requirements of Managing Public Money, including supporting the Accounting Officer in fulfilling their duties to provide propriety and value for money in the use of public funds.
7. Champion high standards of risk management by ensuring your organisation has effective risk reporting, controls and governance, risk expertise and risk tolerances to effectively manage risk.
8. Represent your organisation to the department and to Ministers, as well as ensuring Ministers’ views are considered by the executive team of the organisation, as appropriate.
Support
9. Support the board in succession planning and be prepared to put yourself up for re-appointment, as well as promoting the need for a diverse board.
10. Participate in and promote regular reviews of your organisation, as well as the board’s own effectiveness, with particular focus on the organisation’s purposes and its efficiency in meeting these purposes. Engage in the appraisal process, including self-reflection on your own abilities.
11. Listen carefully to, ask appropriate questions of and support management to encourage discussion in a manner that promotes a culture where all perspectives are listened to, while fulfilling the individual Director’s duties and responsibilities and respecting and valuing the expertise of the executive team.
12. Promote the success of the entity having regard to the interests of all members and stakeholders, and all risks.


