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[bookmark: _Hlk157440459]Dear Candidate
Kevin Hollinrake MP


Thank you for your interest in being appointed as a Non-Executive Director at the Financial Reporting Council.
My Ministerial colleagues and I are committed to fair and open recruitment processes.  We would like to see applications from a wide range of diverse backgrounds and experience throughout the UK.  If you have the experience, skills and drive we are looking for, this is a rewarding role with opportunities for personal and professional challenges and growth.
This pack provides information about the purpose and the nature of the role which I hope will be of interest to you.
We look forward to receiving your application.
Kevin Hollinrake MP
Minister for Small Business, Consumers and Labour Markets
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[bookmark: _Toc142045338]As Chair of the Financial Reporting Council (FRC), I am pleased to work with the Department for Business and Trade as we embark on a search for up to four additional Non-Executive Directors to join the Board of the FRC.
As a regulator, the FRC has a forward-looking approach, which focuses on fair and proportionate regulation. It acts in an assertive but balanced manner to support the UK’s growth and competitiveness whilst serving the public interest in improving reporting, audit quality and governance; all of which is ultimately aimed at enhancing trust in corporate Britain.Sir Jan du Plessis
Chair


Richard Moriarty has recently joined as our new CEO. He is leading an experienced and engaged senior executive team, ready to deliver on the next stage as a regulator of influence and impact across a broad remit. The relationship between the Board and executive team is a highly collegiate one.
As one of our new Non-Executive Directors, you will join peers who have actively chosen to take on the task of shaping the FRC’s strategy to support its broad remit, utilising its powers to become an exemplary regulator. You will be joining at an important moment for the FRC, as it launches the revised Corporate Governance Code and reviews its Stewardship Code, establishes a new office in Birmingham, and ensures its growth duty is appropriately embedded across all aspects of its work. 
As Chair, one of the most attractive parts of this role is the sheer breadth of the FRC’s remit, which extends from its important competition, supervisory and oversight role in audit, to working with system partners to tackle the backlog in Local Audit, to its support for the Government’s pensions dashboard plans, to enhancing the FRC’s hard-earned credibility in influencing fellow regulators on the international stage - to name just a few. I look forward to welcoming the new Non-Executive Directors to the FRC at this critical and exciting time for our organisation.
Sir Jan du Plessis
Chair, Financial Reporting Council
[bookmark: _Toc158716558]About the Financial Reporting Council
[bookmark: _Toc142045339]The Financial Reporting Council (FRC) regulates auditors, accountants and actuaries in the public interest by setting high standards of corporate governance, reporting and audit and by holding to account those responsible for delivering them. 
We monitor and take enforcement action to prevent misconduct, ensure the proper operation of the market and promote confidence in the UK economy and the UK’s international reputation as a great place to do business and invest.
The FRC has a significant breadth of scope amongst UK regulators. It sets the UK’s Corporate Governance Code, which for over 30 years has set the tone for Board behaviour and reporting. 
[bookmark: _Hlk142565881]It is also responsible for the Stewardship Code which aims to make investors and asset managers more accountable to their clients and beneficiaries. The FRC sets standards for UK GAAP accounting, audit, assurance and technical actuarial work. It also operates independent enforcement regimes for accountants and actuaries. 
The FRC is incoming Shadow System Leader for Local Audit, working with the Department for Levelling Up, Housing and Communities and other system partners to tackle the backlog in local audit and to build a sustainable local financial reporting and audit system.
As a regulator working in the public interest, the FRC needs to respond appropriately to political, economic, environmental and technological change. It must be transparent and act with integrity. It must be a well-governed and accountable public body, independent from those it regulates, and follow its own principles of good governance and reporting.
More information is available on the FRC website: https://www.gov.uk/government/organisations/financial-reporting-council  
The latest Annual Report can be viewed here: https://www.frc.org.uk/about-us/reports-plans-and-budgets/annual-report-and-accounts/ 

[bookmark: _Toc158716559]The Roles and Criteria  
We are looking for up to four Non-Executive Directors to join the Board of the FRC.  The new directors will have the requisite skills and experience to complement the existing board members and to work with us on a range of interesting challenges.  
Diversity                                                                                                                                              Boards of public bodies are most effective when they reflect the diversity of views of the society they serve, and this is an important part of the Government’s levelling up agenda. We encourage applications from talented individuals from all backgrounds and across the whole of the United Kingdom. 
General Criteria                                                                                                                                        Membership as a Non-Executive on the Board of the FRC is a high-profile role, and candidates should have the reputation and credibility to develop relationships and command respect across the business, financial and professional services communities, as well as with Government, other regulatory agencies and the wider public. 
All candidates should meet the following criteria:
· Current or previous employment in a senior executive role. 
· Board experience, holding executive teams to account.
· Leadership experience with a proven ability to quickly earn the trust and confidence of other members of a Board and the Executive team.
· Ability to develop strategy and provide strategic direction in an organisation with numerous areas of responsibility.
· Ability to balance FRC’s regulatory functions alongside FRC’s updated remit to support growth and investment. 
· Performance driven with fresh ideas, able to add value to Board discussions and provide appropriate, effective but constructive, challenge without creating conflict.






Specific Criteria
Whilst all the appointees will meet the above criteria, we are also looking for individuals with expertise in one or more of the specific areas which the Board has identified as priorities below:
· Substantial business experience at a senior executive level (for example Chief Executive or Chief Financial Officer) in a large and complex business.
· Deep insight into the world of institutional investment management and a good understanding of the dynamics and interactions between institutional investors and the boards and management of investee companies. Detailed knowledge of the Stewardship Code is not a requirement, but the candidate is likely to have some insight into the FRC’s expectations in relation to the Code.  
· A good understanding of what drives high quality actuarial work, with some technical knowledge of the actuarial profession. An experienced practitioner or a user of actuarial work, likely to have been employed at a senior level in a consultancy, insurer, pension scheme or regulator. Fellowship of the IFOA is desirable but not a requirement.
· Significant experience and a good understanding of governance and external audit frameworks, at local government level.  A track record of success at senior management or board level, within either local government, the NHS or the public sector audit agencies is desirable.   

[bookmark: _Toc158716560][bookmark: _Toc142045344][bookmark: _Hlk142556657]Eligibility
Due to its role as an independent, fully objective regulator, individuals cannot be appointed as Non-Executive Directors of the FRC if they are a practising auditor or an individual who has during the previous five years: 
· Carried out statutory audits;
· Held voting rights in an auditing firm;
· Been a member of an administrative management or supervisory body of an audit firm;
· Been a Partner, employee or otherwise contracted by an audit firm; or
· Been an officer or employee of any of the accountancy or actuarial professional bodies.
You also cannot be considered for the role if you:
· Are disqualified from acting as a company director (under the Company Directors Disqualification Act 1986);
· Have an unspent conviction on your criminal record;
· Your estate has been sequestrated in Scotland or you enter into a debt arrangement programme under Part 1 of the Debt Arrangement and Attachment (Scotland) Act 2002 (asp 17) as the debtor or have, under Scots law, granted a trust deed for creditors; or
· You are subject to a current police investigation.
When you apply, you should declare if you are, or have been, bankrupt or you have made an arrangement with a creditor at any point, including the dates. For a further conversation, in confidence, please contact: Laura Spurgin on laura.spurgin@odgersberndtson.com                         or 020 7529 1072. 
[bookmark: _Toc158716561]Terms of the Appointment
Appointment Term
The successful candidates will be appointed for a three-year term with the possibility of renewal for a second term. 
Time Commitment
The estimated total commitment is approximately 25 days per year, to include attendance at Board and Committee meetings (around two days per month), preparation time and other ad hoc engagements. In general, the nature of the role will require flexibility as to the commitment, given the demands of regulation in a high-profile and fast-moving industry.
Location
The FRC is currently based in London but recently opened a second office in Birmingham and it is expected that Board and Committee meetings will in due course be held in both London and Birmingham.  
Remuneration
The remuneration for this appointment is £17,500 per annum. Reasonable travel and subsistence expenses are reimbursed. Directors who Chair Board Committees receive an additional fee of between £5,000 and £12,500, depending on the committee.   
Nature of Appointment
This is a Ministerial Appointment by the Secretary of State for Business and Trade. The post-holder would be an officeholder and not be an employee of the Department of Business and Trade or the FRC. 
Availability
The successful candidate will be encouraged to take up their appointment as soon as possible, following the successful completion of pre-appointment checks and security clearance (at BPSS level). 
[bookmark: _Toc142045345]


[bookmark: _Toc158716562]The Recruitment Process and Application Instructions
The closing date for applications is noon, 15 March 2024
[bookmark: _Toc147230438]The recruitment for these roles is being supported by Odgers Berndtson. To apply, please provide the following documents:
A short covering letter of not more than three A4 sized pages explaining why this appointment interests you. Your application should set out clearly why and how you meet the general and specific criteria described.  

Your current CV with educational and professional qualifications and full employment history, explaining any gaps in your employment history, giving details where applicable of budgets and numbers of people managed, highlighting relevant achievements in recent posts. 

The names of at least two referees who may be contacted at shortlist stage, i.e. before the final interview, describing in what capacity and over what period of time they have known you. Referees will not be contacted without your consent. 

A completed Diversity Questionnaire: the FRC is committed to achieving a workforce that reflects the society it serves, at all levels, including the most senior. Collecting this information enables us to identify whether we are recruiting from the widest possible pool of talent and check that all groups are being treated fairly throughout the process. Your Diversity Questionnaire will be stored separately from your application and will not be disclosed to anyone involved in assessing your application. If you do not wish to provide a response to a particular question, you should complete the ‘prefer not to say’ option.

The Diversity Questionnaire can be downloaded at the end of the online application process.  If you do not complete it at this stage you will receive an auto-generated email invitation with a link to the form for completion.  

A completed Conflicts of Interest Questionnaire – Please download the form via the Odgers Berndtson website and return to rebekah.cruz@odgersberndtson.com You should note that any declared conflict of interest will be provided to the panel and may, if appropriate, be discussed with you during interview.




Personal data
In line with GDPR, we ask that you do NOT send us any information that can identify children or any of your Sensitive Personal Data (racial or ethnic origin, political opinions, religious or philosophical beliefs, trade union membership, data concerning health or sex life and sexual orientation, genetic and/or biometric data) in your CV and application documentation. Following this notice, any inclusion of your Sensitive Personal Data in your CV/application documentation will be understood by us as your express consent to process this information going forward. Please also remember not to mention anyone’s information or details (e.g., referees) who have not previously agreed to their inclusion. Please note that your application may be shared with the Department for Business and Trade.
Contact Details
Applications should be submitted online at: www.odgers.com/90944 
If you are unable to apply online, please contact: anne.neill@odgersberndtoon.com
For a further conversation, in confidence, please contact: Laura Spurgin on 020 7529 1072 or
laura.spurgin@odgersberndtson.com   
  
Advisory Assessment Panel
Advisory Assessment Panels (AAP) are chosen by ministers to assist them in their decision-making. These include a departmental official and an independent member. For competitions recruiting non-executive members of a board (apart from the Chair), the panel will usually include a representative from the public body concerned.
The Panel
· Eoin Parker, Director of Company Law and Governance, Department for Business and Trade (Panel Chair)
· Sir Jan du Plessis, Chair of the Financial Reporting Council
· TBC, Independent Panel Member (IPM)
	The timelines for this campaign are  indicative and subject to change. Please check the advert for any updates.

	Advert Closes
	Friday 20 March 2024 at noon

	Longlisting
Shortlisting
	w/c 18 March
w/c 8 April

	Panel Interview
	w/c 22 April


[bookmark: _Toc142045346][bookmark: _Toc158716563]Annex A: FRC Governance Structure and the Board
The FRC is governed by its Board. The Chair, CEO and all Board members are appointed by the Department for Business and Trade. Read more information about the FRC's Board.
The Board discharges some of its responsibilities directly and others through its two standing Committees and three regulatory Committees. The three regulatory committees are supported by non-voting Senior Advisors.
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The FRC Board 
The Board of the FRC is responsible for the long-term strategy and success of the FRC. The Board maintains prudent and effective controls to assess and manage risk, ensures resources are in place for the organisation to meet its objectives and reviews management performance. The Board also sets the values and culture and ensures that its obligations to its stakeholders and others are understood and met. 
The Board comprises the Chair, the Chief Executive, the Chairs of the Standing and Regulatory Committees and other Non-Executive Eirectors. The full biographies can be viewed here: 
www.frc.org.uk/about-the-frc/structure-of-the-frc/frc-board 
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	Sir Jan du Plessis FRC Chair and Chair, People Committee
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	Clare Thompson Senior Independent Director and Chair, Audit and Risk Committee
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	Angela Cha          Non-Executive Director 
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	Hannah Nixon         Chair, Regulatory Standards and Codes Committee
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	Richard Moriarty, CEO 
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	David Willis        Chair, Conduct Committee

	[image: ]
	Ruwan Weerasekera          Chair, Supervision Committee
	


	



[bookmark: _Toc158716564]Annex B: The Seven Principles of Public Life
Holders of public office are expected to adhere to and uphold the Seven Principles of Public Life. 
These are:
1. [bookmark: _Toc142045349]Selflessness - Holders of public office should act solely in terms of the public interest.
2. Integrity - Holders of public office must avoid placing themselves under any obligation to people or organisations that might try inappropriately to influence them in their work. They should not act or take decisions in order to gain financial or other material benefits for themselves, their family, or their friends. They must declare and resolve any interests and relationships.
3. Objectivity - Holders of public office must act and take decisions impartially, fairly and on merit, using the best evidence and without discrimination or bias.
4. Accountability - Holders of public office are accountable to the public for their decisions and actions and must submit themselves to the scrutiny necessary to ensure this.
5. Openness - Holders of public office should act and take decisions in an open and transparent manner. Information should not be withheld from the public unless there are clear and lawful reasons for so doing.
6. Honesty - Holders of public office should be truthful.
7. Leadership - Holders of public office should exhibit these principles in their own behaviour and treat others with respect. They should actively promote and robustly support the principles and challenge poor behaviour wherever it occurs.












[bookmark: _Toc152929256][bookmark: _Toc158716565]Annex C: Conflicts of Interest and Due Diligence
Public Appointments require the highest standards of propriety, involving impartiality, integrity and objectivity, in relation to stewardship of public funds and the oversight and management of all related activities. This means that any private, voluntary, charitable or political interest that might be material and relevant to the work of the body concerned should be declared. 
It is important that those appointed as members of public bodies maintain the confidence of Parliament and the public. If there are any issues in your personal or professional history that could, if you were appointed, be misconstrued, cause embarrassment, or cause public confidence in the appointment to be jeopardised, it is important that you bring them to the attention of the Assessment Panel and provide details of the issue(s) in your application. In considering whether you wish to declare any issues, you should also reflect on any public statements you have made, including through social media. The Panel may explore issues with you before they make a recommendation on the appointment. 
As part of our due diligence checks we will consider anything in the public domain related to your conduct or professional capacity. This will include us undertaking searches of previous public statements and social media, blogs or any other publicly available information. This information may be made available to the Panel, and they may wish to explore issues with you, should you be invited to interview.
If you have any queries or would like to discuss further, please contact laura.spurgin@odgersberndtson.com 











[bookmark: _Toc152929257][bookmark: _Toc158716566]Annex D: Complaints
How to complain
We aim to process all applications as quickly as possible and to treat all applicants with courtesy.
Please contact the public appointments team at dbtappointments@businessandtrade.gov.uk in the first instance if you would like to make a complaint regarding your application. They will acknowledge your complaint upon receipt and respond within 15 working days.
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