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Foreword 
 

Dear Candidate,  
  
Thank you for your interest in the role of Non-Executive Director / 
Board Member of UK Research & Innovation (UKRI).  
 
With the recent creation of the Department for Science, Innovation 
and Technology (DSIT), the Government has signalled its strong 
commitment to the UK’s research and innovation sector. DSIT is 
here to champion the science and research base through our 
Science and Technology Framework which sets how we will build 
and further develop the UK’s science superpower status by 2030. 
DSIT is supported in this by its family of public bodies, the largest 
of which is UKRI, our key partner and delivery organisation. 
 
UKRI was established as a new organisation in April 2018 and brought together the seven 
Research Councils, Innovate UK and direct research funding for universities under one Board. It 
is responsible for funding the UK’s scientists and researchers across UK universities and 
research organisations as well as innovation funding to businesses. It is the UK’s largest public 
funding body for science, research and innovation with a budget of £25.1 billion over the current 
spending review period to 2024-2025. 
 
UKRI is led by its Board which oversees its wide and diverse activity including the allocation of 
funding to its Councils and cross-cutting programmes, its portfolio of institutes, campuses, and 
research infrastructure ranging from  Polar research vessels, quantum computing, to neutron 
spallation sources for UK and international researchers. As a UKRI Board Member you will bring 
your unique skills and experience to help ensure the effective governance, accountability and 
efficiency of UKRI’s operations and the successful pursuit of its objectives. 
 
In launching this recruitment campaign, I and my Ministerial colleagues are committed to fair 
and open recruitment processes across all the public appointments that we make. We actively 
encourage and hope to see applications from across the UK, and from a wide range of diverse 
backgrounds. Should you need any further assistance, my officials would be happy to talk to 
you about this and other senior roles in the public sector.  
 
I trust you will find the information enclosed in this job pack of interest and we look forward to 
receiving your application. 
 
Viscount Camrose 

Parliamentary Under Secretary of State 
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About UKRI  
 

The UKRI context 
UK Research and Innovation (UKRI) is the UK’s 
largest public funder of research and 
innovation. We invest more than £8 billion 
annually to advance our understanding of 
society and the world around us and deliver 
benefits for society, the economy and the 
environment.  

Our organisation comprises nine councils – 
the UK’s innovation agency, Innovate UK, the 
seven disciplinary Research Councils and 
Research England, which is responsible for 
supporting research and knowledge exchange 
at higher education institutions in England. As a UK-wide organisation we work across the four 
UK nations and with the devolved funding bodies and governments to understand and support 
different priorities that span research and innovation in different parts of the UK. 

Through our Councils and the critical national capabilities provided by our centres, units and 
institutes, we deliver, support and champion the creativity and vibrancy of research and 
innovation in the UK, for the benefit of society.  

UKRI is a non-departmental public body sponsored by the Department for Science, Innovation 
and Technology (DSIT). 

Find out more in our new 5-year strategy, Transforming Tomorrow Together 
  

https://www.ukri.org/
https://www.ukri.org/publications/ukri-strategy-2022-to-2027/
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About the Role  
UKRI was established in 2018. It exists to fund 
ground-breaking research and innovation 
throughout the UK either in universities and 
research institutes or in innovative businesses 
and startups. UKRI’s combined strength and 
cross-cutting capabilities mean it plays a critical 
part in delivering key Government strategies for 
the sector. All of this requires UKRI to become 
much more proactive, flexible and agile as an 
organisation, with the risk appetite needed to 
seize new opportunities. 

UKRI’s mission is supported by an exceptional Board of experts and thinkers within their 
respective fields, including leaders from industry, academia, and government, all with non-
executive experience. We are now seeking to appoint up to three additional Non-Executive 
Directors, with a particular interest in areas of expertise set out below which complement the 
skills and experience of existing Board members. 

As a major funding organisation that plays a critical role in stimulating enterprise growth and 
new ventures across the UK, we are particularly interested in leaders with diverse and highly 
successful backgrounds from all parts of the UK. We are also keen to welcome leaders with 
international perspectives onto the Board. The diverse composition of our board is of critical 
importance to UKRI and its objectives. 

To help retain corporate knowledge on the Board we will appoint candidates for a range of 
tenures - between two to four years. 
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Your skills and experience 
The UKRI Board is expected to provide clear strategic direction and oversight, promoting the 
importance of UK research and innovation, and supporting the senior leadership team of the 
organisation to embed effective ways of working across UKRI. 

We are seeking to complement the current Board by appointing candidates that can 
demonstrate the following experiences and attributes. 
 

Essential Criteria 
 
UKRI is committed to fair and open recruitment processes across all the public appointments 
that we make. We actively encourage and hope to see applications from across the UK, and 
from a wide range of diverse backgrounds.   

To be successful at interview you will need to demonstrate the following essential criteria:  
 

1. An ability to work strategically and constructively to reach collective decisions in the 
public interest.   

2. A good understanding and knowledge of the UK’s research and innovation sectors.   
3. Strong interpersonal and communication skills with the ability to constructively 

challenge and be an ambassador for UKRI, establishing effective relationships with 
internal and external stakeholders. 

 
Desirable Criteria 
  

In addition, we are particularly interested in applications from people with one or more of the 
following areas of expertise:  

1. Experience as an investor / venture capitalist / philanthropy fund manager, particularly 
in deep tech (e.g. knowledge of the UK’s market dynamics / headwinds / 
opportunities).   

2. Experience dealing with the City / institutional investors / sovereign wealth funds.  
3. Experience as a serial entrepreneur with a track record of building startups and 

scaleups in the UK, ideally with a focus on commercialising science and technology.    
4. Experience in the life sciences.  
5. Significant experience of delivering major R&D programmes over the long term, 

particularly outside a university setting (e.g. CEOs/directors of major national labs, 
CTOs of major defence suppliers, etc).  

6. An ability to provide effective oversight of the executive functions of a large and 
complex organisation.  

7. Experience of working with Government on development and implementation of 
science policy.   

https://www.ukri.org/about-us/how-we-are-governed/ukri-board/
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Terms of Appointment 
Appointment Term: The successful candidates may be appointed for varying terms between 2-
4 years. 

Remuneration: £9,180 per annum based on a day rate of £459. Please note, remuneration and 
expenses are taxable.  

Time Commitment: 20 days per annum. 

Location: Board meetings take place in London and Swindon and are attended in person. It is 
also the case that up to three meetings per year will take place in other locations across the UK  

Nature of Appointment: This is a Public Appointment by the Secretary of State for Science, 
Innovation and Technology. The post holder would be an officeholder and would not be an 
employee of UKRI. 

Availability: Successful candidates will be encouraged to take up their appointment as soon as 
possible, following the successful completion of pre-appointment checks and security 
clearance at BPSS level. 

Timescales and Selection 
The selection process will consist of an interview and presentation. Please note, candidates 
may also be required to complete a short, written piece as part of their application.  

Interviews will take place in London. 

The timeline for this campaign is indicative and therefore subject to change. 
Advert Closes 23:59 on Thursday 1st February 2024 
Panel Sift TBC – expected late February 2024 
Panel Interview TBC – expected late March 2024 
Candidates Notified of Outcomes TBC – expected May 2024 
Appointment Confirmed TBC – expected June 2024 

 

The members of the Advisory Assessment Panel are: 

• Panel Chair and DSIT Representative:  
Alexandra Jones (Director General, Science, Innovation and Growth - DSIT) 
 

• Representative of the Organisation:  
Sir Andrew Mackenzie (Chair - UKRI) 
 

• Independent Panel Member: 
Professor Alison Wolf CBE 
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Please note, the role holder will be required to have the appropriate level of security 
screening/vetting required for this role. UKRI reserves the right to run or re-run security 
clearance as required during the individual’s time with the organisation.  

How to Apply  
Your application should be submitted in two parts. 

Both parts must be submitted by 23:59 on 1st February 2024 in order for your application to be 
considered complete. Applications received after this date will not be considered. 

Part one: CV and Statement of Suitability 

Please submit your application via the UKRI Careers Portal (click here to be taken through) by 
23:59 on 1st February 2024. You will need to supply: 
 

• A curriculum vitae; and, 
• A supporting statement  

Your curriculum vitae and supporting statement must each be no longer than two A4 pages in 
length. Please ensure your documents are named as ‘Surname, first initial – 7958 – UKRI Non-
Executive Directors – CV/Statement of Suitability’. 

Your Statement of Suitability should provide specific information about why you believe you 
would be suitable for appointment into a UKRI Non-Executive Director role and a flavour of what 
you would want to do in this role, if successful. Think about your knowledge, skills, experience, 
personal attributes, and vision for the organisation, and take full advantage of the space 
available. Use practical examples where possible and ensure you refer to the essential criteria 
for this role. Again, please aim for no more than 2 A4 pages. 

Please note, you will only be assessed on the content of your CV and supporting statement, and 
not the ‘experience’ section of the application. 

Should you have any problem with submitting your application via the UKRI Careers Portal, 
please do send an email to publicappointments@ukri.org with ‘7958 – UKRI Non-Executive 
Directors’ in the subject heading. A member of our team will then be in touch. 

Please note, to apply via the UKRI Careers Portal you will receive a notification confirming your 
profile has successfully been created (if you have not previously set up an account) and a 
second notification confirming your application for this role has been submitted. If you do not 
receive the second notification confirming your application for this role has been submitted, 
please contact publicappointments@ukri.org, so we can ensure your application has been 
received. 

Part two: Diversity Monitoring and Conflicts of Interest Form. Please click here to complete this 
form. 

https://www.careersportal.co.uk/UKRI-careers/jobs/ukri-non-executive-directors-4008
mailto:publicappointments@ukri.org
mailto:publicappointments@ukri.org
https://forms.office.com/e/Njd2uyMARC


 
 

9 
 

Equality, Diversity and Inclusion 
UKRI believes that everyone has a right to be treated with dignity and respect, and to be 
provided with equal opportunities to flourish and succeed within an ethical and trusted working 
environment that enables them to do so, and that is attractive and accessible to everyone who 
is interested in developing their career with us.  

We are committed to increasing the diversity of our board and executive positions and bringing 
in talent, regardless of its origins. We encourage applications from all candidates regardless of 
ethnicity, religion or belief, gender, sexual orientation, age, disability or gender identity.  

We also value diversity of thought and experience and are committed to creating systems that 
value difference so that everyone can feel welcomed, included and nurtured throughout their 
time with us.   

Arrangements for candidates with a disability: As a Disability Confident leader, we guarantee to 
interview anyone with a disability whose application meets the essential criteria for the post. 
More details on the criteria can be found in this pack. If you wish to apply through the Disability 
Confident scheme, you will need to tick that option on the Diversity Monitoring form that you 
will submit alongside your application.  

Adjustments: All candidates are entitled to request reasonable adjustments at any stage of the 
application process. If you would like to discuss reasonable adjustments prior to submitting 
your application, please contact UKRI Senior Appointments team at seniorrecruitment@ukri.org 

We know actions speak louder than words. For further information, please visit the UKRI web 
page: ‘How we support EDI in the workforce’   

  

https://www.ukri.org/about-us/work-for-us/edi-in-the-workforce/#contents-list
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Annex A: Conflicts of Interest 
Public Appointments require the highest standards of propriety, involving impartiality, integrity 
and objectivity, in relation to stewardship of public funds and the oversight and management of 
all related activities. This means that any private, voluntary, charitable or political interest that 
might be material and relevant to the work of the body concerned should be declared.  

It is important that those appointed as members of public bodies maintain the confidence of 
Parliament and the public. If there are any issues in your personal or professional history that 
could, if you were appointed, be misconstrued, cause embarrassment, or cause public 
confidence in the appointment to be jeopardised, it is important that you bring them to the 
attention of the Assessment Panel and provide details of the issue(s) in your application. In 
considering whether you wish to declare any issues, you should also reflect on any public 
statements you have made, including through social media. The Panel may explore issues with 
you before they make a recommendation on the appointment.  

As part of our due diligence checks we will consider anything in the public domain related to 
your conduct or professional capacity. This will include us undertaking searches of previous 
public statements and social media, blogs or any other publicly available information. This 
information may be made available to the Panel, and they may wish to explore issues with you, 
should you be invited to interview.  

If you have any queries or would like to discuss further, please contact the UKRI Senior 
Appointments team at publicappointments@ukri.org  

Annex B: The Seven Principles Underpinning Public Life 
In 1995 the Committee on Standards in Public Life defined seven principles for public life. All 
candidates for are expected to demonstrate a commitment to, and an understanding of, the 
value and importance of the principles of public service which are:  

1. Selflessness  

2. Integrity  

3. Objectivity  

4. Accountability  

5. Openness  

6. Honesty  

7. Leadership  

Further information on the principles of public life can be found here. 

mailto:publicappointments@ukri.org
https://www.gov.uk/government/publications/the-7-principles-of-public-life
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Annex C: Complaints Procedure 
If you feel you have reason to complain you should direct your concerns in the first instance to 
the DSIT Public Appointments team (publicappointments@dsit.gov.uk) who will make every 
effort to deal with these and respond to you within 48 hours.  

If your complaint is not dealt with satisfactorily, you can find information about the steps you 
can take under DSIT Complaints Procedure here. 

The Commissioner for Public Appointments is the independent regulator of public 
appointments.  

The Commissioner’s primary role is to provide independent assurance that public appointments 
are made in accordance with the Governance Code on Public Appointments. The Commissioner 
also investigates complaints and may conduct an inquiry into the policies and practices 
followed in relation to appointments processes which he regulates. The Commissioner will not 
investigate complaints relating to non-selection unless it appears that the appointments 
process has breached the Governance Code on Public Appointments.  

You can contact the Commissioner by email at publicappointments@csc.gov.uk or by post, as 
follows: 

The Commissioner for Public Appointments 

Room G/8, 1 Horse Guards Road 

London, SW1A 2HQ 

Further information on the role of the Commissioner or the appointments process is available 
at: publicappointmentscommissioner.independent.gov.uk  

mailto:publicappointments@dsit.gov.uk
mailto:publicappointments@csc.gov.uk
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