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Equal opportunities monitoring for TAC candidates

The Financial Reporting Council (FRC) and Department of Business and Trade (DBT) believe that equality of opportunity and diversity is important in the work that we do and we are strongly committed to being inclusive employers. Our values of being fair and independent support this commitment. Both organisations are signatories to the Government's Disability Confident scheme, which means that we guarantee an interview to any disabled candidates entering under the scheme, should they meet the minimum criteria for a role.

Equal opportunities monitoring is an important means of demonstrating and implementing our commitment to promoting equality of opportunity and diversity. Completing our diversity form will assist the FRC to identify any barriers that prevent access to employment and career development for certain groups of people, and to develop solutions, such as action plans, new policies and practices.

We are committed to assessing, improving and increasing equal employment opportunities and maintaining aggregated diversity statistics within the FRC. To help us do this, we ask you to volunteer certain personal information about gender, age band, marital / civil status, disability status, ethnicity, sexual orientation, social mobility, and religion in this form. Please note that:
This form is voluntary; you are not required to fill it in in order to be considered in any recruitment process.

You can withdraw consent to our holding any information you provide in this form at any time (although this will not affect any uses of that information before you withdrew your consent). Please email privacy@frc.org.uk to request this.

We process and protect your personal information in accordance with data protection law and we do not discriminate on any basis.

Only our HR Department, the secretariat to the UK Sustainability Disclosure Technical Advisory Committee and DBT staff involved with the Committee, will have access to your completed forms. The information you provide will be destroyed after the recruitment exercise (if you are unsuccessful) or after a year (if you are successful). They will use it solely to assess the diversity of all candidates and to report anonymised results internally (e.g., to improve our processes) and externally (e.g., to benchmark against diversity index criteria and report publicly on our diversity commitment and performance).

Thank you for your assistance.

1. Name *




2. Gender?

· Female
· Male
· Prefer not to say

3. Is the gender you identify with the same as your sex registered at birth?

· Female
· Male
· Prefer not to say

4. Age?

· 16-24
· 25-34
· 35-44
· 45-54
· 55-64
· 65-74
· 75-84
· 85 or over
· Prefer not to say

5. Martial/Civil status?

· Married/Civil partnership
· Single
· Other
· Prefer not to say

6. Do you have any physical or mental health conditions or illnesses lasting or expected to last 12 months or more?

· Yes (if yes, please see questions (i) and (ii) below)
· No
· Prefer not to say

(i) If you answered ’Yes’ to any physical or mental health conditions or illnesses lasting or expected to last 12 months or more, does your condition or illness / do any of your conditions or illnesses reduce your ability to carry out day-to-day activities?

· Yes
· Yes, a little
· No
· Prefer not to say

(ii) If you answered ’Yes’ to any physical or mental health conditions or illnesses lasting or expected to last 12 months or more, do any of these conditions or illnesses affect you in any of the following areas?

· Vision (for example blindness or partial sight)
· Hearing (for example deafness or partial hearing)
· Dexterity (for example lifting and carrying objects, using a keyboard)
· Learning or understanding or concentrating
· Memory
· Mental health
· Stamina or breathing or fatigue
· Socially or behaviourally (for example associated with autism spectrum disorder (ASD), which includes Aspergers, or attention deficit hyperactivity disorder (ADHD)
· Prefer not to say
· None

7. Highest level of education completed?

· Primary School
· GCSEs or equivalent
· A-levels or equivalent
· University undergraduate programme
· University postgraduate programme
· Doctoral Degree
· Prefer not to say

8. First generation to go to university?

· Yes
· No
· Prefer not to say

9. Sexual orientation?

· Bisexual
· Gay Man
· Gay Woman/Lesbian
· Heterosexual/Straight
· Other
· Prefer not to say

10.  Ethnic group?

· Arab
· Asian / Asian British - Bangladeshi
· Asian / Asian British - Chinese
· Asian / Asian British - Indian
· Asian / Asian British - Pakistani
· Black / Black British - African
· Black / Black British - Caribbean
· Black / Black British - Other
· Mixed / Multiple ethnic groups - Asian and White
· Mixed / Multiple ethnic groups - Black African and White
· Mixed / Multiple ethnic groups - Black Caribbean and White
· Mixed - Other
· White - English / Welsh / Scottish / Northern Irish / British
· White - Irish
· White - Gypsy or Irish Traveller
· White - Other
· Prefer not to say
· Other: (please specify here)   

11. I would regard my religion/belief as?

· Christian
· Muslim
· Hindu
· Jewish
· Sikh
· Buddhist
· Other
· Prefer not to say

12. Type of school did you attend?

· State-run or state-funded school – Selective on academic, faith or other grounds
· State-run or state-funded school – non-selective
· Independent or fees paying school – bursary
· Independent or fees paying school – no-bursary
· Attended school outside of the UK
· Don’t know
· Other
· Prefer not to say

13. Highest qualification of parents?

· At least one has a degree level qualification
· Qualification below degree level
· No formal qualifications
· Don’t know
· Not applicable
· Other
· Prefer not to say

14. Job type of the main income earner?


· Modern Professional occupations
· Clerical and intermediate occupations
· Senior Manager and administrators
· Technical and craft occupations
· Semi-routine manual and service occupations
· Routine manual and service occupations
· Middle or Junior manager
· Traditional professional occupations
· Long term unemployed
· Retired
· Other
· Not applicable
· Don’t know
· Prefer not to say

15. From low socio-economic background?

· Yes
· No
· I don't know
· Prefer not to say

16. Free school meals/pupil premium?

· Yes
· No
· Prefer not to say
· Not applicable as I attended school outside of the UK

17. What location are you based in?

· East of England
· East Midlands
· Greater London
· North East
· North West
· Northern Ireland
· Scotland
· South East
· South West
· Wales
· West Midlands
· Yorkshire and the Humber
· Prefer not to say
· Other

18. Do you have the right to work in the UK? *

· I am eligible to work in the UK
· I am not eligible to work in the UK

19.  Any additional information/comments?
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