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As a Charity and Non-Departmental Public Body, the Construction Industry Training Board (CITB) has supported the construction sector for over 50 years, helping to keep workers safe on site, supporting high quality training and giving young people a start in their career. The CITB raises funds through an employer levy and works closely with employers and the Government to ensure national construction skills needs across Great Britain are met.

https://www.citb.co.uk/ 


Chair’s Welcome 

Are you passionate about the importance of the British construction industry attracting and supporting the development of people to construct a better Britain?  

That’s our mission and there has never been a more important time to focus on the skills we need for the future.   The Construction Industry Training Board (CITB), plays an integral role in this both in terms of support for employers’ current skills needs so they can build Britain’s homes and infrastructure and also in helping to solve big skills challenges like the drive towards Net Zero carbon emissions. 

Would you be interested in joining the CITB Board and being responsible for the CITB’s strategic direction, monitoring business performance and getting best value for the employers who pay for what we do?   
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Peter Lauener,  CITB Chair says, “We know how committed the industry is to training, and with my fellow Board members we work with industry leaders, together with Tim Balcon (CEO) and his committed Executive team at CITB to make construction an exemplar for skills development.  These are exciting times for construction, and this is a great opportunity for new Board members to join us.”

The Role of a CITB Board Member/Trustee

As a CITB Trustee, you will have the opportunity to contribute to the work of the CITB within a supportive team environment and be asked to:

· ensure that the CITB pursues its objectives for the benefit of the construction industry;
· works with fellow Trustees to shape, drive and monitor the CITB’s strategy;
· prepare for and participate fully in Board meetings;
· act reasonably in decision making and in the leadership of the CITB;
· ensure the proper management and administration of the CITB as a charity; 
· bring specific skills, knowledge and experience to deliver sound decisions; 
· promote the work of the CITB externally;
· participate in Board committees;
· manage risks with a considered, proportionate and balanced approach; 
· support the CITB’s Chair and CEO; and
· monitor the CITB’s compliance with legislation, its Framework Agreement with government, charity law and any other relevant legislation or regulations.
The Board Trustee role is a voluntary position but offers candidates senior level public body experience, personal development and opportunities for engagement with senior stakeholders across the industry and government. You will be a key part of the Board for a multimillion-pound charity covering a broad remit of business.
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The CITB seeks to appoint up to three new Board Trustees who will provide the Board with a range of professional expertise and/or direct knowledge and involvement within the construction industry at a senior level. We are looking for Trustees from both CITB levy-registered employers and Independent Trustees who are not necessarily employed by levy-registered employers. The CITB would particularly welcome and encourage applications from individuals with expertise and knowledge of the Further Education sector and individuals with strong finance skills. 

[bookmark: _Hlk94883339]Throughout the application and interview stage, all candidates will need to demonstrate how they meet all the following Essential Criteria:

1. strong skills, experience or knowledge in either:
a. Further Education; or 
b. finance/accountancy; or
c. the construction industry;
2. demonstrate a strong and visible commitment to the CITB and its role in helping the industry train and develop the skilled workforce it needs;
3. an ability to think strategically, analytically and to address complex challenges;
4. an ability to challenge, influence and produce sound, independent judgement to ensure the organisation delivers effectively; 
5. an ability to act as an ambassador for the CITB, foster co-operative working between trustees and stakeholders and promote the work of the CITB; and
6. an ability to act in the best interests of the Construction Industry as a whole and make decisions independent of any affiliation to your own business or sector interests. 

Desirable Criteria:
· experience of working for a levy-registered construction employer; or
· skills, experience or knowledge of issues facing the construction sector; or 
· Human Resources expertise; or
· the IT/Digital Environment expertise; or
· communications expertise; or
· experience of working with or in the Further Education and/or training sector; or
· funding; or
· governance.


Additional Information

The CITB is fully committed to being an inclusive employer and ensuring equal opportunities. It is keen to encourage improvement amongst industry by making its workforce as diverse as possible. We actively encourage applications from underrepresented groups, including Black, Asian and Minority Ethnic (BAME) people, people with a disability, and people with gender diverse identities.
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The expected time commitment for the role is on average 16 hours per month, for a term of four years, with the possibility of reappointment for an additional term. Trustees are expected to attend a minimum of four standing Board meetings per year (a blend of virtual and in person meetings around the UK) and be willing to Chair or join a CITB committee and/or sit as the Deputy Chair of one of the three Nation Councils (covering England, Wales and Scotland) which are held both virtually and face to face to maximise attendance. 

The Trustee role is non-remunerated however all reasonable travel and out of pocket expenses incurred in connection with the role will be reimbursed.







	
Board Diversity


	
The Department is focused on equality of opportunity and is committed to ensuring that public appointments better represent the views of the communities which they serve. We particularly encourage applicants from underrepresented groups, those based outside London and the South East and applicants who have achieved success through non-traditional educational routes.  
 
The Department for Education has a strong culture of inclusion and diversity and it wants to encourage applications from people with a diverse range of backgrounds and educational routes. In 2018 we launched a five-year strategy to create a department where everyone is able to bring their whole self to work and where honesty, challenge and innovation are encouraged and valued. We are recognised by leading diversity organisations for promoting diversity in the workplace.  
 
· We want to ensure any appointee to the Department’s arm’s length bodies is committed to promoting diversity, in its broadest possible sense. This will include embedding a commitment to the principles of levelling up and championing opportunity for all across the organisation, helping to ensure that the organisation is one which a genuinely diverse range of views can be expressed, without fear or favour.  
 
CHAMPIONING SOCIAL MOBILITY
  
The Department champions social mobility in all of its policies and is committed to opening up opportunities for people from all backgrounds, all socio-economic classes and all regions of the UK. We are committed to embedding this principle into our recruitment and public appointments and expect all our leaders, including in arm’s length bodies, to take action to attract and retain staff from all backgrounds, while also supporting them to progress within their careers.  
 
DISABILITY CONFIDENT 
 
We are a member of the Government’s Disability Confident scheme and have achieved Disability Confident Leader status, signifying our role as champions of the scheme. We use the Disability Confident symbol, along with other like-minded employers, to show our commitment to good practice in employing people with a disability.  

We ask that all applicants complete an anonymised Diversity Monitoring Form used for gathering data only in order to ensure departments are recruiting from the widest possible pool. The information you provide is held by the Public Appointments team and not shared with the selection panel 
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	How to Apply

	The closing date for applications is mid-day 7th September 2023.

How to apply In order to apply you will need to create an account or sign in.
Once you are logged into your account, click on 'apply for this role' and follow the on-screen instructions. To apply, all candidates are required to provide:

· a Curriculum Vitae (CV)
· a supporting statement
· equality information
· information relating to any outside interests or reputational issues

We will ask you to check and confirm your personal details to ensure your application is accurate.

You will also have the opportunity to make a reasonable adjustment request or apply under the disability confident scheme before you submit your application.

Overview of the application process

Public appointments are made on merit following a fair and open competition process which is conducted in accordance with the Governance Code for Public Appointments. We will deal with your application as quickly as possible and will keep you informed at key stages. We aim to conclude the appointment process within three months of the deadline for applications – this is in accordance with the Governance Code.

The assessment process:
1. Ministers are responsible and accountable to Parliament for the public appointments made within their department. As a result, they must be consulted at every stage of the appointments process.
2. An Advisory Assessment Panel (“Panel”) is appointed by Ministers to assist them in their decision making. The role of the Panel is to decide, objectively, which candidates meet the eligibility criteria for the role.
3. At the shortlisting meeting the Panel will assess applications against the eligibility criteria and decide which candidates have best met the criteria, who should be recommended for interview. Ministers will then be consulted on the Panel’s recommended shortlist. If you have applied under the Disability Confident Scheme and you meet all the essential criteria, then you will also be invited for an interview.
4. Once the shortlist has been agreed by Ministers, you will be advised (by e-mail) whether you have been shortlisted. Those shortlisted will be invited to an interview.
5. The Panel will meet again to interview candidates and determine who is appointable to the role. The Panel may invite you to make a brief presentation at the start of the interview and will go on to question you about your skills and experience, including asking specific questions to assess whether you meet the criteria set out for the post. The Panel will also explore with you any potential conflicts of interest or any other issues arising from your personal and professional history which may impact on an appointment decision.
6. Details of the panel’s assessment of interviewed candidates are provided to Ministers, including whether they have judged a candidate to be appointable to the role. It is then for Ministers to determine merit and decide who should be appointed. In some circumstances, Ministers may choose not to appoint any candidates and re-run the competition.
7. Ministers may choose to meet with candidates before deciding the outcome. Candidates should therefore be prepared for a short time gap between interview and a final appointment decision being made. Candidates who have been interviewed will be kept informed of progress.
8. Once the decision on the appointment has been made, interviewed candidates will be advised of the outcome of their application, including whom they may approach for feedback. Successful candidates will be issued with their Terms & Conditions and a letter of appointment should they agree to take up the position.

Further information about appointments, including tips on applying, can be found on our guidance pages on gov.uk.

Complaints

Please contact the Department for Education’s Public Appointments Team if you would like to make a complaint regarding your application at:
PublicAppointments.DFE@education.gov.uk

We will acknowledge your complaint upon receipt and respond within 15 working days.

If you are not content with our response, please contact the Commissioner for Public Appointments at: 
publicappointments@csc.gov.uk 

Further information on complaints can be found on the Commissioner for Public Appointment’s website:
https://publicappointmentscommissioner.independent.gov.uk/ [image: ]
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