Organisation: Foreign, Commonwealth & Development Office (FCDO)
Role: Lead Non-Executive Director
Terms: £20,000 p.a. for approximately 20 days per annum 
Location: Predominantly Central London. There is the possibility of occasional overseas travel (typically short visits of three to five days) or trace to FCDO offices outside of London (in Milton Keynes or East Kilbride)
Closing date: 11:59pm Monday 28th August 2023
About the FCDO
The FCDO’s enduring purpose is to lead the Government’s diplomatic, development and consular work around the world. Our overall aim is to position the UK as a reasonable, reliable, and effective international actor and partner, investing in the global relationships we need for the long-term.
The Foreign Secretary has set out how we will achieve these aims, establishing a strong ethos of taking the long view with an approach to foreign policy that will endure for decades. We will act with agility to respond to evolving priorities and emerging risks, and prioritise and plan thoroughly for known and likely scenarios and events. This also means sweating our assets, by playing to our strengths and drawing on all the tools available to achieve UK objectives, including diplomatic, economic, development, defence and security, technology and cultural. We will use our time, energy, money and global network to generate influence on the world stage and continue to stand up for our world view: championing the democratic values we believe in, including the right to freedom, justice, the rule of law and the integrity of sovereign states. 

We do so to deliver the vision for the UK’s role in the world set out in the Integrated Review in 2021 and updated in the refresh published earlier in 2023 (IR2023): to promote and protect the UK’s core national interests of security, prosperity and sovereignty, while working to shape an open and stable international order. 

Size and composition of the Board

The FCDO Supervisory Board (chaired by the Foreign Secretary) provides strategic direction, oversight, support and challenge, to encourage the long-term health, reputation and success of the FCDO.  Membership comprises of the Non-Executive Directors, as well as the Ministerial Team, Permanent Under-Secretary and Director General of Finance and Corporate. The FCDO’s Management Board takes strategic choices for long-term departmental management where a cross-departmental view, impact or action is required. Non-Executive Directors have an open invitation to attend meetings and support specific pieces of departmental work. Both Boards operate according to these recognised principles of good corporate governance in business:

· leadership - communicate a clear vision for the department
· effectiveness - challenge and scrutinise performance
· accountability - promote the government’s goal of transparency through clear and fair reporting
· sustainability - take a long-term view about what the department is trying to achieve

About the Role
Non-Executive Directors (NEDs) play a vital role in the operational and strategic leadership of the Department.  They are responsible for providing independent advice, support and challenge to the Executive Team to help shape the Department’s work for Ministers, particularly in terms of delivery.  The Lead Non-Executive Director directs a team of three to four other Non-Executive Directors fostering cohesive strategic leadership and objective challenge on strategy and policy priorities, major corporate issues and risks.
Key responsibilities will be:
· Direct a team of three to four other Non-Executive Directors to provide collective strategic leadership and objective challenge on key issues facing the department.
· Contribute effectively to discussions on the leadership and performance of the business at FCDO Supervisory Board meetings, usually held at FCDO’s headquarters in central London (Non-Executive Directors also have an open invitation to attend monthly meetings of the FCDO’s Management Board and support specific pieces of departmental work). The Lead Non-Executive Director may be asked to join the membership of other top-level FCDO governance structures.
· Support the Foreign Secretary to examine and challenge the operational delivery of policy proposals, major projects and programmes, strategic and organisational issues.
· Work with the Permanent Under-Secretary, Directors General and senior leaders to scrutinise the Department’s management information, to ensure that performance and delivery of the Department’s Outcome Delivery Plan and other key objectives are ambitious and achievable.
· Attend cross-Government Lead Non-Executive Director monthly meetings (held virtually), and in-person conferences, chaired by the UK Government Lead NED.
· Bring an independent perspective to the work of the FCDO Board, as well as providing independent scrutiny for the Department upon request.
Essential Criteria
· Proven senior leadership experience and knowledge of effective governance in global/complex organisations in the private, public or voluntary sectors, with main board-level experience as an executive or non-executive;
· Strong communication skills, including an ability to offer challenge in a constructive, straightforward and open manner;
· Interest in (and passion for) international development and foreign policy work, as well as a broad understanding of public policy and governance;
· An understanding of the wider environment in which the FCDO operates, including its current strategic and organisational challenges, as well as the wider challenges faced by the public sector;
· An engaging and collaborative working style which is challenging and constructive, including the ability to contribute and inspire confidence with a wide range of FCDO stakeholders, and;
· A strong desire to support the successful delivery of the FCDO core agenda and the Foreign Secretary’s priorities.
Desirable Criteria
We are looking for strong expertise in any of the following:
· International foreign and development policy experience and/or experience operating in global contexts; or
· Experience of leading complex organisational change 
Appointment and Tenure of Office
· The Lead Non-Executive Director is appointed by the FCDO’s Foreign Secretary.
· Appointments will be for a period of three years, with the possibility of renewal for an additional term, subject to Ministerial approval.
· Any re-appointment is subject to satisfactory annual appraisals of performance during the first term in the post. If re-appointed, the total time served in post will not exceed more than two terms or serve in any one post for more than ten years.
It will be important that a Member’s other commitments do not cast any doubt on their ability to act independently and impartially in discharging the role; any potential conflict of interest must be declared and will be discussed at interview.
How To Apply
Green Park Ltd is acting as an employment agency advisor on this appointment and will be supporting the application process. For more information and to apply for this role, please visit: https://micro.green-park.co.uk/fcdo-ned/ 
To apply you will need to provide the following:
· A Curriculum Vitae (maximum two sides of A4) with your education, professional qualifications and full employment history.
· A supporting statement (maximum two sides of A4), setting out how you meet the eligibility criteria – make sure you refer to the contents of this document; please ensure your full name is clearly noted at the top of your letter.
· A Recruitment Monitoring form (comprising diversity monitoring questions, a declaration of significant political activity and a conflict of interest declaration)
· A Disability Confident Declaration
If you experience any difficulties or have any queries, please contact applications@green-park.co.uk.
[bookmark: _GoBack]Closing Date: 11:59pm Monday 28th August 2023
The Advisory Assessment Panel reserves the right to only consider applications that contain all of the elements listed above, and that arrive before the deadline for applications listed below.
We will acknowledge receipt of your application via email in 5 working days. If you do not receive this acknowledgement, please contact applications@green-park.co.uk.
Please submit your application with your personal email address to ensure you receive acknowledgement of receipt. Please note, to ensure confidentiality, applications submitted under a work email address will not receive acknowledgement of receipt.




