UKSC Non-Executive Director - Job Description  

[bookmark: _Hlk134002619]The Supreme Court (UKSC) is the United Kingdom’s highest and final court of appeal. It hears appeals on arguable points of law of general public importance, concentrating on cases of the greatest significance. The UKSC is the final court of appeal for all United Kingdom civil cases, and criminal cases from England, Wales and Northern Ireland and (in certain cases) Scotland. The Court plays an important role in the development of UK law. The impact of UKSC decisions extends far beyond the parties involved in any given case, helping to shape our society. Its judgments directly affect everyday lives. 
The Court administration is a small non-ministerial department with around 55 members of staff.  The Chief Executive Officer is the Accounting Officer.  The UKSC has an ambitious vision to be a world leading Court.  This is an exciting stage to join the Court as a Non-Executive Director supporting it to achieve its vision.  
[bookmark: _Hlk134002701]In 2022 the Court started a wide-ranging administrative Change Programme which will be delivered over three years.  The Programme focuses on our people, culture and processes, putting user needs at the heart of everything we do.  Technology and online services will be the enabler for building an excellent customer journey, delivering online services that our users rightly expect and need. The Programme is also about transparency and outreach so that the Court can serve the public by ensuring that our work is visible and accessible and trusted.  

Governance Framework   
There are three non-executive Directors at the Court: a lead non-executive Director who chairs the UKSC Board and ARAC, a change non-executive Director who provides expert advice on the change programme and sits on the Change Board, and a third non-executive Director who sits on the UKSC Board, ARAC, the Change Board and chairs REMCO. 
The UKSC Board is an advisory board (which accords with the status and delegations of the Court as set out in the Constitutional Reform Act 2005).

The UKSC Board provides advice, support to and scrutiny of the Chief Executive and senior staff on strategy, performance, and governance of the UKSC and seeks to assure itself of the proper management of the UKSC by the Chief Executive. 

It has no role in any judicial functions of the Court.  The Board is advisory and does not exercise any powers of the President of the Court or of the Accounting Officer. 
The Audit and Risk Assurance Committee (ARAC) and Remuneration Committee (REMCO) report to the UKSC Board.  The Change Programme Board reports directly to the CEO as Accounting Officer but will regularly update the UKSC Board. 
We are seeking a Non-Executive Director to sit on the UKSC Board, ARAC, the Change Board, the Strategic Advisory Board and to chair REMCO. 

The UKSC Board advises on and supervises the following areas: 
•	Strategic clarity 
•	Commercial Sense 
•	Talented people 
•	Results and Performance 
•	Management Information 

The Board operates according to recognised precepts of good corporate governance in business: leadership, effectiveness, accountability, and sustainability. 


Purpose of role  
[bookmark: _Hlk134002740]As a Non-Executive Director, you will provide expert advice based on your extensive knowledge and experience and bring a valuable external perspective to the UKSC.  You will bring oversight, support, and constructive challenge to the work of the organisation. You may also be involved in working groups or offer support and advice to individual staff members, in addition to ad hoc pieces of work across the organisation. 

Input  
To provide scrutiny and constructive challenge on a range of performance and operational issues including:  

· Delivery of the Court’s business plan 
· Operational Policy development   
· Regularity and Propriety 
· Audit Risk and Assurance
· Governance 
· Change Programme and improvements to existing processes    
· Specialist risk topics (e.g., change, security, fraud, whistleblowing, health & safety, reputation) 
 
In addition:  

· to provide appropriate support and advice to the Accounting Officer
· to chair the Remuneration Committee
· to attend the UKSC Board, Change Board, Strategic Advisory Board, and Audit Risk Assurance Committee (ARAC).
· to ensure compliance with the Civil Service Code and rules relating to the use of public funds
· to participate in senior recruitment if necessary
· to contribute to significant projects and business objectives by offering sound advice, challenge and support 



Person Specification
· [bookmark: _Hlk134004118]Ability to provide clear, effective strategic leadership
· Exceptional communication skills, high level of personal impact and the ability to provide constructive and independent challenge and support to the UKSC Board
· Independence of judgment, the capacity to bring a fresh, external view to decision-making, and an outstanding track record of board level career achievement
· Ability to engage constructively and build effective working relationships 
· Ability to analyse complex information, reach practical decisions and to think strategically
· Experience of working closely with Human Resources functions at a strategic level
· Sound knowledge and experience of good governance at senior levels in an organisation in either private or public sector, and/or an understanding of working with government and/or the National Audit Office
· Knowledge of delivery of a digital service and people management and planning would be desirable. 
· Knowledge of the justice sector would be beneficial
· Ability to apply commercial insight in a public sector context
· An understanding of Civil Service Pay and the context and constraints for government departments (desirable)


Time Commitment  
If successful you will be required to attend the UKSC Board (which meets quarterly), the Strategic Advisory Board, which is a discussion Board with the aim of sharing perspectives from the Justices, senior administrative staff, and Non-Executive Directors (Meetings are twice a year for  around two hours), the Change Programme Board ( which meets monthly  for around two hours per meeting. You will also be required to attend ARAC which meets four times a year (3 meetings of two hours and one meeting of an hour).  Currently, ARAC meetings are taking place via Teams. You will chair REMCO (meetings no more than once a quarter for approximately one hour usually held directly before UKSC Board meetings). In total, this will involve an estimated time commitment of approximately 15-20 days per year.  
 
Fee 
The fee for this appointment is £8,000 per annum paid on a regular monthly basis. This equates to £400 per day based on a total of 20 days per year including reading time and additional requests throughout the year.  
 
Term of Appointment 
Appointment is initially for a 3-year period starting in September 2023 with the possibility for extension for up to a further 3 years.  
