Application: LawtechUK Panel

Duration: The role of the panel will be reviewed in March 2025
Remuneration: The role is unremunerated 

The LawtechUK Panel 
The LawtechUK Panel 

The Panel was formed in July 2018 as an industry-led, government-supported initiative to support the use of technology in the legal sector. The Panel aims to provide leadership and direction to the sector and create an environment where innovation and new technology can thrive.

Since November 2019, the Panel has acted as an advisory board to the LawtechUK programme, supporting the development of the delivery plans and the running of the projects/programme. 

LawtechUK is moving into phase II and the Panel will provide support to achieve the programme’s objectives during the next delivery period from April 2023-March 2025. These objectives are to:
 
· Increase innovation and the adoption of lawtech in the delivery of UK legal services.  
· Support the growth of the lawtech sector in the UK. 
· Enable English and Welsh law and the UK’s jurisdictions to become the foundation for emerging technologies, by supporting and promoting the UK Jurisdiction Taskforce’s work.   


Panel Membership 

The Panel membership comprises leaders and experts from government, the judiciary, academia, legal services, and technology. Successful candidates will join current Panel members. More information about the current Panel members can be found here. 

The role of Panel Members

As a Panel member, you will work with industry leaders and experts to play a pivotal role in advancing the legal sector through technology, for the benefit of all. 

Panel members will be expected to provide: 
· Sponsorship and advocacy; by adding weight to and promoting the programme as well as helping the programme access members’ networks.

· Feedback and guidance; through quarterly meetings (both hybrid and in person) and 1-1 engagement, including on strategy, delivery and communications. 

· Support; the delivery of the LawtechUK programme to maximise its impact and value for money. This may include supporting individual workstreams/ projects on a 1:1 basis where appropriate and in line with members’ particular expertise.

Time commitments 

· Quarterly meetings (both hybrid and in person) lasting 3 to 6 hours. 
· 1-1 engagement where appropriate. 
· Time spent reading and contributing to relevant materials, with additional support required if involved in delivery of projects.

Applicant Specification 
Essential Criteria 

Candidates will need to be able to demonstrate the following:

· A commitment to innovation within the legal sector for the benefit of society and the economy. 
· A leader with a proven track record at a senior level in their area of expertise. 
· An ability to advise and support on issues relating to technology, legal services and innovation.  
· Evidence of committee working and relevant inter-personal skills.
· A commitment to valuing diversity.


No individual commercial aims may be advanced through the LawtechUK panel. 

Role Profiles 

Those applying will need to demonstrate how they fit one (or more) of the following profiles:  

Access to Legal Services for Individuals and SMEs
· Candidates will be a leading expert on the barriers faced to innovation and the drivers to unlock collaboration and growth needed to improve access to legal services for individuals and SMEs (ideally with hands-on-experience). 
· Candidates will have access to existing community and network groups involved in improving access to legal services. 

Legal Service Innovation
· Candidates will be a leading voice in legal service innovation and Lawtech, working at a senior-board level at a law firm, corporate or alternative legal service provider and be able to promote innovation and change within legal services. 
· Candidates will be a leading expert on the barriers to innovation and tech adoption within legal services. 
· Commercial awareness is essential for this role – ideally with insight in both the corporate and high street legal sectors. 

Eligibility 
Applicants are welcomed from a variety of backgrounds, including but not limited to: lawyers; entrepreneurs; technology experts; social justice experts; academics and business representatives. 
Applications from individuals with experience of lawtech in Wales, Scotland and NI are particularly welcomed.

Conflict of Interest 
Before you apply you should consider carefully:
· any outside interests that you may have, such as shares you may hold in a company providing services to government
· any possible reputational issues arising from your past actions or public statements that you have made
· and/ or – any political roles you hold or political campaigns you have supported
which may call into question your ability to do the role you are applying for. 
You will need to answer relevant questions in relation to these points when making an application. Many conflicts of interest can be satisfactorily resolved and declaring a potential conflict does not prevent you from being interviewed. 
If you are shortlisted for an interview, the panel will discuss any potential conflicts with you during that interview, including any proposals you may have to mitigate them and record that in their advice to ministers. Alongside your own deceleration, we will conduct appropriate checks, as part of which we will consider anything in the public domain related to your conduct or professional capacity. This may include searches of previous public statements and social media, blogs or any other publicly available information. The successful candidate(s) may be required to give up conflicting interests and their other business and financial interests may be published in line with organisational policies. 
Details of declared political activity will be published when the appointment is announces, as required by the Governance Code (political activity is not a bar to appointment but must be declared). 

Application 
How to apply 
To make an application, please send: 
1. A CV (maximum two sides of A4) detailing your qualifications, employment history and any appointments or offices you hold or have held. Please also provide your preferred contact number and email address.

2. A statement of suitability (maximum 500 words). Please demonstrate what you would bring to the panel, this will be assessed based off the essential criteria and role profiles.  

3. Please complete the conflict-of-interest document, reference request and diversity monitoring form.

Selection 
Candidates may be appointed based solely off their written application. 

Candidates may be invited for interview if there are a large number of successful written applications. If required, interviews will be held on Friday 3rd March.  

The appointment process and timeline 
	Closing date for applications 

	
Friday 10th February


	Candidates notified of outcome of written application 
	
w/c 20th February 


	Interview (if required)
	
3rd March 


	Appointment 
	
w/c 13th March 





