Senior Data Governance Panel – recruitment of independent members
DIVERSITY MONITORING FORM

Why we ask for this information
We encourage applications from talented individuals from all backgrounds and across the whole of the United Kingdom. 

We collect diversity data about applicants’ characteristics and backgrounds, including information about people’s professional backgrounds, so that we can make sure we are attracting a broad range of people to these roles and that our selection processes are fair for everyone. Without this information, it makes it difficult to see if our outreach is working, if the application process is having an unfair impact on certain groups and whether changes are making a positive difference.

By completing the diversity monitoring form you will be helping us to ensure that our recruitment processes are fair to all. By providing your diversity data you will also be helping us to meet our public sector equality duty under section 149 of the Equality Act 2012 and section 75 of the Northern Ireland Act 1998.

We are a member of the Government’s Disability Confident scheme. We use the Disability Confident scheme symbol, along with other like-minded employers, to show our commitment to good practice in employing people with a disability. The scheme helps recruit and retain disabled people. 

As part of implementing the scheme, we guarantee an interview for anyone with a disability whose application meets the essential criteria for the role, set out in the advert, and who has asked that their application is considered under the scheme. Indicating that you wish your application to be considered under the scheme will in no way prejudice your application. By ‘minimum criteria,’ we mean that you must provide evidence which demonstrates that you meet the level of competence required under each of the essential criteria, as set out in the job-advert.

When you apply please state in your email if you want your application to be considered under the disability confident scheme.

How we will handle your personal data

Your personal data will always be treated in confidence.

The information you provide in this form will not be seen by the SDGP assessment panel – all sifting and interviews will focus on the advertised criteria.

We will handle your personal data in accordance with the UK General Data Protection Regulation (UK GDPR), the Data Protection Act 2018 and the Ministry of Justice’s Information Charter, which can be found at https://www.gov.uk/government/organisations/ministry-of-justice/about/personal-information-charter.

Your data will be stored for up to two years and processed for the purpose of the recruitment process, diversity monitoring and, if successful, your personal record. If appointed, your data will be stored for the duration of your tenure and may be shared with the organisation to which you are appointed, unless you specifically request us not to.


Your responses will never be made available to the panel considering your application. 

You can select ‘Prefer not to say’ if you would rather not answer any questions in this section.

1.  	Gender

What is your gender?

☐ Female   ☐ Male
☐ I prefer to describe myself as ___________________________________
☐ I prefer not to say   

2. 	 Disability

Do you consider yourself to be disabled?

☐ No
☐ Yes    
☐ I prefer not to say 

NB If you want your application to be considered under the arrangements for the disability confident scheme, please confirm this in the covering email for your application.

3.  	Ethnicity

Please mark the box that most accurately describes your ethnicity:

What is your ethnic group?
Choose one option that most accurately describes your ethnic group or background

White
☐ English / Welsh / Scottish / Northern Irish / British
☐ Irish
☐ Gypsy or Irish Traveller
☐ Any other White background, please describe ______________________________________

Mixed / Multiple ethnic groups
☐ White and Black Caribbean
☐ White and Black African
☐ White and Asian
☐ Any other Mixed / Multiple ethnic background, please describe _________________________

Asian / Asian British					
☐ Indian                                       
☐ Pakistani
☐ Bangladeshi			
☐ Chinese			     		       
☐ Any other Asian background, please describe ______________________________________   

Black African / Caribbean / Black British
☐ African
☐ Caribbean
☐ Any other Black / African / Caribbean background, please describe ______________________

Other ethnic group
☐ Arab
☐ Any other ethnic group, please describe ____________________________________________

☐ I prefer not to say

4.	Age

What was your age group at your last birthday? 

☐ 16-24	
☐ 25-34	
☐ 35-44	
☐ 45-54	
☐ 55-64	
☐ 65-74	
☐ 75-84
☐ 85 or over	
☐ I prefer not to say

5.	Sexual Orientation

What is your sexual orientation?

☐ Bisexual          ☐ Gay or lesbian      ☐ Heterosexual        ☐ Other
☐ I prefer not to say   

6.	Religion or belief

What is your religion or belief?

☐ Buddhist      ☐ Christian     ☐ Hindu     ☐ Jewish    ☐ Muslim    ☐ Sikh
☐ Other           ☐ No Religion or Atheist        
☐ I prefer not to say 

7.	Principal Residence

Which region does your principal residence fall within?

☐ North East ☐ North West ☐ Yorkshire and Humberside ☐ East Midlands ☐ West Midlands
☐ East ☐ London ☐ South East ☐ South West ☐ Wales ☐ Scotland ☐ Northern Ireland

☐ I prefer not to say

8.      Professional Background

 Please tick the occupational sector box that best describes your main employment, if any:

☐ Mostly Civil Service               ☐ Mostly Private Sector          ☐ Mostly Third Sector      
☐ Mostly wider Public Sector    ☐ Mixed	      ☐ Other	  
☐ I prefer not to say


9.	Other regulated public appointments held

This includes all non-departmental public bodies (NDPBs), NHS bodies, parole boards and research councils. It does not include sitting as a school governor, being a magistrate or any positions within charities. 

[bookmark: _gjdgxs]How many other public appointments do you currently hold?

☐ 0      ☐ 1      ☐ 2      ☐ 3     ☐ 4      ☐ 5-9     ☐ 10 or more   
☐ I prefer not to say   
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