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We are seeking to appointment independent expert members to the 
Justice Senior Data Governance Panel (SDGP)
Reference number: SDGP01
            (Please use the above reference in the email subject line for all correspondence)

[bookmark: _Int_mPYQBVjL]Location: The Senior Data Governance Panel (SDGP) meets approximately every two months. Most meetings are held virtually at present, but any in person meetings would take place in London (at 102 Petty France, SW1H 9AJ, at the Royal Courts of Justice building (WC2A 2LL) or at The Rolls Building (at 7 Rolls Building, Fetter Lane, EC4A 1NL). We will always be able to provide the ability to join remotely. 
Term of appointment: Panel members serve for the length of time to be agreed with the co-Chairs at the time of their appointment. As a guide to expectations, we would expect 2 years as a typical period.
Time commitment: It is expected that the Panel will meet every two months. Meetings will be scheduled for two hours. Panel members will be expected to spend some time outside of meetings reviewing the referrals for guidance and advice about justice data prior to discussion at each meeting. 
Remuneration: Panel members will undertake this work pro bono but will be entitled to recover reasonable travel and subsistence costs.
Expected start date of role: Spring 2023
Closing date for applications is 9am on 13 February 2023
Applications should be submitted to HMCTS.DataAccessSecretariat@justice.gov.uk – please use reference SDGP01 in the email subject header for all correspondence.
Introduction
[bookmark: _Int_7izVLzUL]Thank you for your interest in becoming an independent expert member of the Senior Data Governance Panel. This is a rare opportunity to join a panel whose role is to provide independent advice and guidance to the judiciary, the Ministry of Justice (MoJ) and to HM Courts & Tribunals Service (HMCTS). You will be providing expert advice to inform decisions about the use of justice data. You will contribute to realising our ambition to use available data effectively in support of access to justice, decision-making and innovation, ensuring data facilitates transparency in our work while protecting individuals and important principles of judicial independence.
We are seeking individuals who are experts in their field and can work collaboratively with approximately twelve other members of the Panel and the co-Chairs from MoJ and the judiciary. If you believe you have the experience and qualities we are seeking, we hope you will consider applying for this position. 
If you have further questions about this post, please contact HMCTS.DataAccessSecretariat@justice.gov.uk

Background
The records created in the operation and administration of the courts and tribunals of England and Wales include data of significant value to the administration of, and access to, justice. The Panel will provide independent advice which supports data policy development and decisions relating to the use of such data by the Judiciary, MoJ and HMCTS and use and re-use by third parties. The Panel will advise and give guidance on the access to and use of such data to improve justice services, support scientific research, enable innovation, and further the public understanding of justice services. In addition to following the legal framework about use of data, we recognise the need for rigorous consideration to ensure that this data is used for beneficial purposes and to avoid harm. The SDGP has been operating as a ‘shadow’ panel since November 2020, providing expert advice and guidance to Ministers and the judiciary on data issues relating to novel and contentious requests for access to justice records and data. As the Panel has now been formalised, we are now recruiting independent members through a fair and open process.
[bookmark: _Int_lAEHGM6e][bookmark: _Int_SEOIqGI7]The composition of the Panel reflects the shared interests in the issues it discusses; it is co-chaired by MoJ Access to Justice Director and the Data Lead for the judiciary. The secretariat is staffed by officials from MoJ, HMCTS and Judicial Office. In addition to the co-chairs, the Panel is comprised of up to four executive members (i.e. civil servants), up to four judicial members and no fewer than five independent external expert members.
The Panel provides advice and guidance on issues referred to it by the Judiciary, HMCTS, and the MoJ – including where one of these parties has been asked to provide or share data with a third party. The Panel’s responsibility is to ensure it provides the best possible advice using i) the information submitted to it in the referrals; ii) the knowledge and expertise of its members; and iii) any other knowledge and expertise it may obtain or may require to be provided. 



Role of the Expert Panel Member 
Job Description
[bookmark: _Int_oNW85uAt]Joining the Justice Senior Data Governance Panel (the ‘Panel’) as an Expert Panel Member is an exciting opportunity to inform advice presented to the Judiciary, HMCTS and Ministry of Justice (MoJ) on the creation and use of justice data. As part of the Panel you will contribute to providing independent advice to the Judiciary, MoJ and HMCTS, to support data policy development and decisions relating to the use of justice data including use and re-use by third parties. 
[bookmark: _Int_XLtPFj9d]Expert Panel members will be drawn from a range of fields including data science, research, innovation/law tech, data privacy as well as academia, third sector organisations and relevant private sector organisations. As a member of the Panel you will be expected to use your knowledge to contribute to discussions and the preparation of advice on issues relating court data and you must be prepared to articulate and defend your views with strong and considered rationales.
Eligibility
· [bookmark: _Int_SS9AVFgE]There must be no employment restrictions, or limit on your permitted stay in the UK. You should normally have been resident in the United Kingdom for at least three years prior to your application;

· [bookmark: _Int_LWXcVTkz]You should not be employed in the UK Civil Service, or hold a judicial office.

· Essential criteria
Candidates will be able to demonstrate the following:
· A detailed understanding of one or more of the following areas:  
· data science and research, 
· innovation/law tech, 
· data privacy/data ethics, 
· constitutional law OR information law,
· the appropriate use (and re-use) of data.
This may have been gained through experience in relevant academic settings, third sector organisations, private sector organisations or public sector organisations including other government departments.
· The ability to analyse and debate complex issues.
· Effective communication and written skills;
· A high degree of independent thinking and resolve
· Capacity to commit to the time and workload commitments required by the panel;
Desirable criteria
· Knowledge of the justice sector and the potential opportunities and challenges around the use of justice data. 
Conflicts of Interest
It will be important that a member’s other commitments do not cast any doubt on their ability to act independently in discharging the role, and so candidates will be asked to disclose any relevant potential conflicts of interest. These will not automatically disqualify you as we recognise that many people with relevant expertise and interest in these issues will have experience working within or with organisation which may benefit from (for example) better use of justice data, and so disclosure will prompt discussion with candidates about whether and how this could be managed.
Additional Information
Tenure: 
Panel members serve for the length of time to be agreed with the co-Chairs at the time of their appointment. As a guide, we would normally expect this to be around 2 years.
Sift and Interview process and timeline
Applications for this position close at 9am on Monday 13 February 2023  
Applicants will be assessed against the eligibility criteria. Shortlisted applicants will be invited to interview with interviews anticipated to take place the week beginning 13 March 2023. 
The interview will be conducted jointly by the Panel’s co-Chairs. The interview will explore applicants’ experience and skills. It will offer an opportunity to explore any potential value to the Panel arising from an applicant’s personal and professional history. 
[bookmark: _Int_rRUK0loo]In addition to the established panel membership, the Panel’s terms of reference allow the co-Chairs to seek additional expertise on specific issues when considering any particular matter referred to the Panel – we may ask applicants who are not appointed to the Panel if they would be willing to contribute in this way in future.
How to Apply
To make an application, please send:
· A CV (maximum two sides of A4) detailing your qualifications, employment history and any appointments or offices you hold. Please also provide your preferred contact number and email address; and
· A personal statement (maximum two sides of A4) providing evidence against the role criteria and your suitability for the post; and 
· The relevant supporting documents (more details below) including for diversity monitoring and a Conflicts of Interest form if appropriate.
· Diversity monitoring form – We encourage applications from talented individuals from all backgrounds and across the whole of the United Kingdom. Information is requested for monitoring purposes only and plays no part in the selection process. It will be kept confidential and will not be seen by the Assessment Panel.
· Conflicts of Interest form (attached separately on cabinet office website) - If you have any interests that might be relevant to the work of the Senior Data Governance Panel, and which could lead to a real or perceived conflict of interest if you were to be appointed, please provide details in the supporting Conflicts of Interest Form provided.
Conflicts might arise from a variety of sources such as financial interests or share ownership, membership of, or association with, particular bodies or the activities of relatives or partners. If you need further advice, please contact the SDGP Secretariat at HMCTS.DataAccessSecretariat@justice.gov.uk
Please send your CV, personal statement and supporting documents to HMCTS.DataAccessSecretariat@justice.gov.uk quoting reference SDGP 01 in the subject line of your email. We will acknowledge receipt. 
Diversity and Inclusion
We encourage applications from all candidates regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation.
[image: ]Arrangements for candidates with a disability: 
We are disability confident – we will offer an interview to all candidates with disabilities who meet the minimum selection criteria for the role. Please mention in your covering email that you would like your application to be considered on this basis.
If you require any specific arrangements or reasonable adjustments for any part of the recruitment or selection process, please also include this in your covering email. 
Complaints process
If you have a complaint about any aspect of the way your application has been handled, we would like to hear from you. In the first instance please email the Panel’s Secretariat at HMCTS.DataAccessSecretariat@justice.gov.uk 


Checklist
Please refer to the table below to ensure you send us all the necessary information.
	Documents to be completed and sent
	Tick 

	Your CV (maximum two sides of A4)
	

	Supporting Statement (maximum two sides of A4)
	

	Supporting Documents:
· Diversity monitoring form
· Conflicts of Interest form
	


Your personal information 
We will process your application in accordance with the UK General Data Protection Regulation (UK GDPR), the Data Protection Act 2018 and the Ministry of Justice’s Information Charter, which can be found at https://www.gov.uk/government/organisations/ministry-of-justice/about/personal-information-charter.
Your data will be held securely, and access will be restricted to those dealing with your application or involved in the recruitment process. 
Your data will be stored for up to two years and processed for the purpose of the recruitment process and diversity monitoring. If appointed, your data will be stored for the duration of your tenure (if longer than two years).

image1.png
HM Courts &
Tribunals Service




image2.png
#72. | Courts and
Tribunals Judiciary




image3.png
Ministry
of Justice




image4.png
e disability
B confident




