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	Personal Details Form – ESFA ARC Non-Executive Director 


	[bookmark: _Toc522711001][bookmark: _Toc62122736][bookmark: _Toc68084445][bookmark: _Hlk59104473]Candidate Application Form
You must complete all fields marked with an asterisk (*)

	[bookmark: _Toc62122737][bookmark: _Toc68084446]We are happy to accept applications in alternative formats from applicants who, for reasons of disability, may find it difficult to fill in our standard form. If you would like to have a chat with us about reasonable adjustments, please contact us at DfE.ESFASPONSORSHIPTEAM@education.gov.uk 


	
*
	
Role you are applying for: ESFA ARC Non-Executive Director 


	
*
	
Title: 
Surname(s):
Forename(s):


	
*

	
Address for correspondence: 


	
*

	
Primary contact number:  
Email address: 


	*
	How did you find out about this vacancy? (Please tick)

☐   Online / social media – please specify:
☐   The organisation’s website
☐   Print media – please specify:
☐   Centre for Public Appointments website
☐   Personal / professional network
☐   Other – please specify:





	[bookmark: _Toc522711002][bookmark: _Toc62122738][bookmark: _Toc68084447]References

	Please provide below the name and contact details of two people who may be asked to act as referees for you. They will be expected to have authoritative and personal knowledge of your professional achievements/competencies.

We will only approach your referees if you are invited to interview.  


	
*
	
Referee 1

Name:

In what capacity and over what period has the individual known you?



Primary contact number:
Email address: 


	
*
	
Referee 2

Name:

In what capacity and over what period has the individual known you?



Primary contact number: 
Email address:




	
Disability Confident 


	The 'Two Ticks' or Disability Symbol Scheme was replaced by the Disability Confident Scheme in November 2016. Like the previous scheme, we commit to offer an interview to disabled people who meet the minimum criteria for the job.  
By ‘minimum criteria’, we mean that you must provide us with evidence in your application, which demonstrates that you meet the level of competence required under each of the specific qualities and skills sought.   
If you have a disability, neurodivergence, or long-term condition (such as dyslexia, diabetes, arthritis, a heart condition, or mental health condition) and want to apply under the Disability Confident Scheme complete the below declaration.
If you are invited to interview and require adjustments, don’t worry, we will ask you about this within your invitation to interview. 


	*
	I have a disability and would like to apply under the Disability Confident Scheme. 

☐ Yes  ☐ No




	[bookmark: _Toc522711003][bookmark: _Toc62122739][bookmark: _Toc68084448]Conflicts of Interest

	*
	If you have any interests that might be relevant to the work of this role and which could lead to a real or perceived conflict of interest, should you be appointed, please provide brief details below. 

This information may be shared with Cabinet Office in line with Section 9.1 of the Governance Code of Public Appointments 2017. All information provided by applicants will be handled in a manner consistent with GDPR 2018. 

Do you consider yourself to have a real or perceived conflict of interest in relation to this role? 

☐ No  ☐ Yes (please provide details below)





















	[bookmark: _Toc522711004][bookmark: _Toc62122740][bookmark: _Toc68084449]Due Diligence

	*
	[bookmark: _Hlk57188224]The Department will undertake due diligence checks on all applicants who are invited to interview, and ongoing checks will be done up to the start of any appointment. Due diligence checks will include social media and internet searches. Information obtained through these checks will be considered as part of the selection process. 

If there is anything relevant to your suitability as a public appointee – for example any criminal convictions, bankruptcy or anything which could impact on public confidence on your suitability, please provide brief details below:

☐ Not applicable  ☐ Yes (please provide details below)




	[bookmark: _Toc522711005][bookmark: _Toc62122741][bookmark: _Toc68084450]Political Activity

	
*
	
Have you undertaken any political activity for a political party in the past five years? Please tick:

☐ No ☐ Yes (please state for what party and specific what activity)

Party name:

☐ Held office
☐ Public speaking
☐ Stood for election
☐ Made donations to a party (Please state how much):  
☐ Any other political activity (Please provide further information in the box below) 


	
*
	
Please disclose any other activity that you think we should be aware of:












Diversity Monitoring Form
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What is your name?	_____________________________________________________
Role applied for: 	ESFA ARC Non-Executive Director 


We are committed to reflect the diverse communities we serve. To do this we need your help in filling out a short monitoring form. The information you provide will help support us ensure that our recruitment processes are fair to all and allow us to attract diverse and talented candidates. You can select "prefer not to say" if you would rather not answer any question. 

The information you provide will: 
· not be used as part of the selection process; 
· not be seen by the interview panel; 
· only be used by the department, for statistical purposes. No information will be published which allows any individual to be identified. 

The form should only take a few minutes to complete. Thank you in advance for your support.


1. What is your gender?
☐ Female 
☐ Male 
☐ Non-Binary
☐ I prefer not to say   
☐ I identify as: ________________________________________________________


2. Disability
Do you have any neurodivergence, physical or mental health conditions or illnesses lasting or expected to last 12 months or more?
☐ Yes
☐ No
☐ I prefer not to say 

If you have answered yes to the question above, does your condition or illness/do any of your conditions or illnesses reduce your ability to carry out day-to-day activities?
☐ Yes 
☐ No 




3. Ethnicity
Please choose one of the following options that most accurately describes your ethnic group or background. 

White
☐ English / Welsh / Scottish / Northern Irish / British
☐ Irish
☐ Gypsy or Irish Traveller
☐ Any other White background, please describe: ___________________________


Mixed / Multiple ethnic groups
☐ White and Black Caribbean
☐ White and Black African
☐ White and Asian
☐ Any other Mixed / Multiple ethnic background, please describe: _____________________________________________________________________


Asian / Asian British					
☐ Indian                                       
☐ Pakistani
☐ Bangladeshi			
☐ Chinese			     		       
☐ Any other Asian background, please describe: 
_____________________________________________________________________


Black African / Caribbean / Black British
☐ African
☐ Caribbean
☐ Any other Black / African / Caribbean background, please describe: 
____________________________________________________________________


Other ethnic group
☐ Arab
☐ Any other ethnic group, please describe: ___________________________________
☐ I prefer not to say






4. Age
What was your age group at your last birthday? 


☐ 16-24	
☐ 25-34	
☐ 35-44	
☐ 45-54	
☐ 55-64	
☐ 65-74	
☐ 75-84
☐ 85 or over	
☐ I prefer not to say



5. Sexual Orientation
What is your sexual orientation?


☐ Bisexual  
☐ Gay or Lesbian     
☐ Heterosexual      
 ☐ Other
☐ I prefer not to say   



6. Religion or Belief
What is your religion or belief?


☐ Buddhist   
☐ Christian    
☐ Hindu   
☐ Jewish  
☐ Muslim  
☐ Sikh
☐ Other        
☐ No Religion or Atheist        
☐ I prefer not to say 



7. Principal Residence 
Which region does your principal residence fall within?

	☐ Northeast
☐ Northwest
☐ Yorkshire and Humberside
☐ East Midlands 
☐ West Midlands
☐ East
☐ London



	☐ Southeast
☐ Southwest
☐ Wales
☐ Scotland
☐ Northern Ireland
☐ I prefer not to say
☐ Other



8. Professional Background 
Please tick the occupational sector box that best describes your main employment, if any.


☐ Mostly Civil Service             
☐ Mostly Private Sector       
☐ Mostly Third Sector      
☐ Mostly wider Public Sector  
☐ Mixed	    
☐ Other	  
☐ I prefer not to say



9. Other public appointments held 
This includes all non-departmental public bodies (NDPBs), NHS bodies, parole boards and research councils. It does not include sitting as a school governor, being a magistrate or any positions within charities. 

[bookmark: _gjdgxs]How many other public appointments do you currently hold?


☐ 0     
☐ 1     
☐ 2     
☐ 3    
☐ 4 
☐ 5
☐ 6
☐ 7
☐ 8
☐ 9
☐ 10 or more   
☐ I prefer not to say   



This appointment will be made by Ministers, after a fair and open process.  By completing this diversity monitoring form, you will help us meet our public sector equality duty under section 149 of the Equality Act 2012 and section 75 of the Northern Ireland Act 1998. Your personal data will always be treated in confidence. 
Your responses to questions regarding your gender, if you are disabled, your ethnic group, sexual orientation, your religion or belief, your age, principal residence, and professional background will never be made available to the panel considering your application. 
This diversity information is collected by government departments managing appointments to the board of public bodies.  Departments collect this data to enable government to meet its public sector equality duty under section 149 of the Equality Act 2010 and section 75 of the Northern Ireland Act 1998. 
This data is collected and held on the basis that you consented to provide this information to department alongside your application and you have not given notice that you do not wish for your data to be processed for this purpose. 
As part of the recruitment process, we will check open access media accounts as part of our probity requirement.
This data may be held for up to 5 years by Government Department, who are controllers of the data. 
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